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Sustainable Development Statement 
We have made a commitment to contribute meaningfully to the UN Sustainable
Development Goals, creating shared value for our clients and our communities while 
safeguarding our planet. We will apply our expertise, diversity of thinking and 
independence in the quest for a safe, sustainable and resilient future – for all. This is
how we will shape a better world.

Strategy
The Arup Group Strategy states we will support 
the UN Sustainable Development Goals by 
working with clients on aligned projects 
including, but not limited to, climate action,
sustainable cities and resilient communities.

Our collaborations with clients, our approach to 
projects, and our investments will be guided by 
six principles, to: 

 Improve human health, safety and well-
being through the quality of the built 
environment and health of the planet. 

 Transition to a zero-carbon world where 
everyone has access to clean energy and 
potable water. 

 Adopt circular economy principles leading 
to decoupling of economic growth and 
consumption.

 Enhance communities’ resilience to climate 
change and risks.

 Create social value to achieve a more 
inclusive, equitable and just society. 

 Respect planetary boundaries and reverse 
the damage done to date.

Implementation
Every part of our firm has a role to play in 
making sustainable development central to our
business. 
We will use the six principles to guide our 
business and services strategies and shape the 
delivery of our projects. 

We will develop collaborative relationships with 
our clients to deliver sustainable development 
and invest in partnerships and ventures that 
enable innovation and amplify our contribution. 
We will invest in learning and research to 
continually increase the knowledge and skills 
our people need to deliver sustainable 
development. 
We will assist the most vulnerable in society 
through our Community Engagement
programme. 
We will integrate sustainable development in 
our projects and corporate practices through the 
application of our Group Policies (Environment; 
Health, Safety and Wellbeing; Quality; Equality, 
Diversity and Inclusion; Ethical Conduct) and 
Arup Management Systems certified to ISO 
14001, ISO 9001 and OHSAS 18001. 
We will communicate our progress to our clients 
and stakeholders via our annual report. 

Governance
This statement is made on behalf of the Group 
Board in line with the Policies that it sets and is
implemented across all Arup operations through 
rules, procedures and guidance. 
It is reviewed and approved annually, or more 
frequently if appropriate. 
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Net Zero GHG Emissions Statement 
We have made a commitment to be a net zero organisation by 2030. We will 
achieve this by pursuing an ambitious 1.5ºC aligned science-based target for 
our full value chain emissions and compensating residual hard-to-decarbonise 
emissions with certified greenhouse gas removal.

Strategy
Our Sustainable Development Policy commits 
us to making a meaningful contribution to the 
UN Sustainable Development Goals (SDGs). 
SDG13 requires us to take urgent action 
to combat climate change and its impacts, 
including reducing emissions to align with 
global commitments. 

To achieve net zero emissions in our operations 
by 2030 we will:

• Reduce absolute scope 1 and 2 GHG emissions
globally 30% by 2025 from a 2018 base year.

• Reduce scope 3 GHG emissions globally 30%
by 2025 from 2018 base year.1

• Purchase Gold Standard certified offsets that
remove greenhouse gases to offset all domestic 
and international flights.

• From 2030 compensate for other residual hard-
to decarbonise emissions with high quality 
certified greenhouse gas removal.

Implementation
Every part of our firm has a role to play in our
becoming a net zero organisation. 

• We will develop a global GHG Management 
Plan, and region GHG Management Plans which
will identify region targets for Scope 1, 2 and 
3 emissions, priorities for action, investment, 
governance and reporting.

• We will increase the proportion of renewable 
energy consumed in our offices and vehicles.

• We will review our global, region and office

purchasing practices to reduce consumption, 
and minimise waste. 

• We will establish the Arup Carbon Fund 
applying a carbon tax of $40 per tonnes CO2e 
on all domestic and international flights. This 
will be used to purchase high quality certified 
offsets at market rates and accelerate our own 
and others’ efforts to decarbonise.

• We will consider alternative working practices,
review the location of our offices, and provide 
information and support to employees on 
sustainable transport options to/from our offices. 

• We will integrate our carbon reduction plans 
through the application of our Environment 
Policy and Arup Environmental Management 
Systems certified to ISO14001.

• We will comply with the reporting requirements
of the Science Based Target initiative.

• We will communicate our progress to our clients
and stakeholders via our Annual Report.

Governance
This statement is made on behalf of the 
Arup Group Board in line with the policies 
that it sets and is implemented across all 
Arup operations through rules, procedures 
and guidance. It is reviewed and approved 
annually, or more frequently if appropriate. 
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1. Arup commits to reduce absolute scope 1 and 2 GHG emissions 30% by 2025 from a 2018 base year. Arup also commits to reduce absolute scope 
3 GHG emissions 30% by 2025 from a 2018 base year. The SBTi’s Target Validation Team has classified your company’s scope 1 and 2 target 
ambition and has determined that it is in line with a 1.5°C trajectory. A net-zero organisation will set and pursue an ambitious 1.5C aligned science 
based target for its full value chain emissions. Any remaining hard-to-decarbonise emissions can be compensated with certified greenhouse gas 
removal (GGR).


